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After almost a year of review, the Expert
Advisory Panel on Occupational Health and
Safety has released a 62-page report containing
46 recommendations aimed at overhauling
Ontario’s occupational health and safety (OHS)
system.

The Panel was established in early 2010 with a
mandate to provide recommendations to the
Minister of Labour on how the various partners
in the OHS system could best work together to
achieve the common goal of zero workplace
injuries. The Panel’s Report, released on
December 16, 2010, can be read in its entirety
at: www.labour.gov.on.ca/english/hs/pdf/eap_report.pdf.
We encourage you to take a look.

While it is impossible to fully discuss each rec-
ommendation in the Report here, the Panel has
identified 11 of its recommendations as priori-
ties for implementation. These 11 recommenda-
tions fit within four themes or categories.
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1. Streamlining the System 
While health and safety in the workplace is a
shared responsibility amongst many stakeholders,
the Panel has recommended that a single
authority be appointed “to drive and be
accountable for integration and direction” of
the OHS system. As part of this recommenda-
tion, the “Chief Prevention Officer” would be
assisted by a new “Provincial Prevention
Office” within the Ministry of Labour.

2. Assisting Small Businesses
The Panel has suggested that small businesses
present a unique challenge and has accordingly
recommended the appointment of a small busi-
ness advisory committee and the assignment of
specific staff dedicated to enforcement and
prevention activities for small businesses.

3. Improved Protection from Reprisals
The Panel has also determined that changes are
required within the system to deal with com-
plaints of reprisal made by employees in order
to improve access and better protect those
engaged in the process. The Panel has recom-
mended that the Ministry and the Ontario
Labour Relations Board (OLRB) work together
to develop an expedited process for the resolu-
tion of reprisal complaints and that improved
support be made available for those involved.
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4. Mandatory Training
The Panel has focused heavily on increased
training. If all of the Panel’s recommendations
are put in place, mandatory training would be
implemented for all Health and Safety
Representatives (required for workplaces of
6-19 employees). Health and safety awareness
training would also be implemented for all
workers and supervisors responsible for front-
line workers. Further, specific training for sectors
like the construction industry, workers working
at heights and other high-hazard activities would
also be developed.

Conclusion
The extent to which the recommendations in
the Report will be implemented remain to be
seen. Regardless, understanding workplace safety
issues is integral for employers and employees
alike. The Panel’s Report provides some insight
into the potential changes that may be put in
place in the future.

If you have any questions arising from the
Report or in respect of an occupational health
and safety matter, please contact one of the
members of our Labour and Employment
group.
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Employment Update is a publication of the Labour and Employment
Law Group of Blaney McMurtry LLP. The information contained in
this newsletter is intended to provide information and comment, in a
general fashion, about recent cases and related practice points 
of interest. The information and views expressed are not intended 
to provide legal advice. For specific advice, please contact us.

We welcome your comments. Address changes, mailing instructions 
or requests for additional copies should be directed to Chris Jones at
416 593.7221 ext. 3030 or by email to cjones@blaney.com.
Legal questions should be addressed to the specified author.
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